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FIELD GUIDE SECTION

READ THIS FIRST

Every guide is a field manual, not a promise.

EDUCATIONAL DISCLAIMER

- This guide is educational. It is not legal, military recruiting, employment, medical,
tax, housing, or financial advice.

- Rules change. Always verify with the official agency, employer, school, local VA,
PHA, IRS, SBA, state government, or qualified professional.

- No guide can guarantee selection, employment, housing approval, voucher
approval, nonprofit approval, or contract award.

- Read one section per day or one section per week.

- Turn every checklist into a binder tab.

- Do not skip documents, proof, logs, or follow-up calls.

- The win is not just reading. The win is taking the next step.

- Next action:

- Proof or document needed:
- Person or agency to contact:
- Deadline:
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FIELD GUIDE SECTION

TABLE OF CONTENTS

Use this as your navigation map.

. Mission Brief

. What Military K9 Really Means
. The Branch Conversation

. Recruiter Questions

. Base Kennel Strategy

. Decoy and Support Work

. Candidate Readiness

. Packet Builder
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. Interview Prep

10. Lackland Reality

11. Family Cost

12. 90-Day Prep Plan

13. Twelve-Month Readiness Plan
14. Leadership and Ethics

15. What To Do If Not Selected
16. Worksheets

17. Official Source Notes
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MISSION BRIEF

The leash is earned, not issued.

This military path guide is for the service member who wants more than a uniform. It is
for the person willing to serve the current mission, master the current job, and quietly
earn the trust needed to be considered for K9.

The military working dog path begins before the dog. It begins with discipline,
reputation, patience, kennel support, and the ability to work without needing applause.

FOUNDER NOTE

| saw the K9 unit at the gate and knew that was my path. My commander told me not
to wait three years to start proving myself. | started showing up at the kennel before |
was eligible, doing the dirty work before | ever touched a leash.

- Next action:

- Proof or document needed:
- Person or agency to contact:
- Deadline:
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WHAT MILITARY K9 REALLY
MEANS

Military Working Dog teams are not entertainment. They support patrol, detection,
search, base defense, event security, and mission protection. The dog is a living
partner and an operational asset.

A handler must manage training, documentation, dog welfare, legal awareness, public
presence, and mission discipline. That is why the selection process watches more than
desire. It watches maturity.

- Detection and patrol work can involve real risk.

- Handlers carry responsibility before status.

- Dog care is daily, repetitive, and non-negotiable.
- Training logs and standards matter.

- The leash is not a reward; it is accountability.

- Next action:

- Proof or document needed:
- Person or agency to contact:
- Deadline:
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\

THE BRANCH CONVERSATION

Branch choice affects tempo, eligibility, and timing. Do not treat any internet branch
table as a guarantee. Use this page as a recruiting conversation starter, then verify with
current branch policy and your future chain of command.

Branch Starting lane Reality check

Air Force Security Forces Often time-in-field before K9 consideration. Base kennel reputatio
Army Military Police or reclass More handler billets in some contexts, but competition remains.
INEWY Master-at-Arms Opportunities vary by command and timing.

Marines Military Police Selective and limited; performance has to speak early.

Coast Guard Limited/partner use Research current options carefully.

4 )
ACTION NOTES
- Next action:
- Proof or document needed:
- Person or agency to contact:
- Deadline:
& J
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RECRUITER QUESTIONS

A recruiter can help you enter the service, but the recruiter does not control your future
kennel slot. Ask professional questions and document the answers.

- What career field puts me closest to the working dog mission?

- What disqualifies someone from K9 consideration?

- How long do most candidates wait before they can apply?

- What are the physical, conduct, and performance expectations?
- Can | speak with someone who understands the K9 pipeline?

Do not say, "l only want K9." Say, "I understand K9 is earned. | want to choose a path
where | can serve well and become competitive."

- Next action:

- Proof or document needed:
- Person or agency to contact:
- Deadline:
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BASE KENNEL STRATEGY

The base kennel is where seriousness gets tested. You do not show up demanding
access. You ask properly, respect the chain, accept boring work, and become useful.

The fastest way to lose trust is to act like dog work is a photo opportunity. The fastest
way to gain trust is to clean, observe, learn, and come back consistently.

Ask permission through the correct channels.
Start with cleaning and support tasks.

Do not touch dogs without permission.

Do not interrupt training.

Do not post operational or kennel details online.
Track volunteer hours and lessons learned.

- Next action:

- Proof or document needed:
- Person or agency to contact:
- Deadline:
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DECOY AND SUPPORT WORK

If you are ever trusted to decoy or assist with training, treat it like controlled
responsibility. Decoy work is not "getting bit for fun." It teaches control, timing,
confidence, safety, and the importance of listening to handlers.

Know the safety brief.

Listen more than you talk.

Move only when instructed.

Never challenge the dog outside the training plan.
Debrief and write what you learned.

- Next action:

- Proof or document needed:
- Person or agency to contact:
- Deadline:

Nvest NVets Library - Enhanced Field Guide



Al K9 CODEE PART 1 PAGE 10

FIELD GUIDE SECTION

CANDIDATE READINESS

A strong candidate is not perfect. A strong candidate is reliable, clean, coachable, and
improving. Before selection opens, build the proof.

Area Ready if... Fix it by...

PT You meet or exceed standards Daily training log and improvement plan.

Job knowledge You can brief your post Study current duties before chasing K9.

Conduct No avoidable discipline issues Clean up habits and reputation.

Kennel trust Handlers know you are useful Show up consistently and humbly.

Family readiness Home can handle tempo Have honest conversations early.

( )

ACTION NOTES
- Next action:

- Proof or document needed:
- Person or agency to contact:
- Deadline:
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PACKET BUILDER

Selection windows can move fast. If your packet is not ready, you may miss the shot.
Build it before you need it.

- Performance reports and awards.

- PT scores and improvement logs.

- Volunteer and kennel support notes.

- Training certificates.

- Letters of recommendation.

- One-page K9 statement.

- Resume-style summary of leadership and mission reliability.

- Next action:

- Proof or document needed:
- Person or agency to contact:
- Deadline:
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INTERVIEW PREP

The interview is not the time to sound desperate. It is the time to sound ready. Keep
your answers short, evidence-based, and mission-centered.

- Why K9?

- What have you done to earn consideration?
- How do you respond to rejection?

- How do you handle stress and correction?

- What would your supervisor say about you?

- Mission first.

- One example.

- What you learned.

- Why it makes you a better candidate.

- Next action:

- Proof or document needed:
- Person or agency to contact:
- Deadline:
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LACKLAND REALITY

The 341st Training Squadron at JBSA-Lackland is the official center tied to military
working dog and handler training. Use official sources to verify current program details,
because requirements and administration can change.

School is not just about liking dogs. It is about standards, discipline, detection theory,
obedience, patrol foundation, search, care, and team accountability.

- Next action:

- Proof or document needed:
- Person or agency to contact:
- Deadline:
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FAMILY COST

This job can change your life, but it can also test your marriage, parenting, sleep, and
mental load. The military poster does not tell your family what the leash can cost.

- Irregular schedules.

- Missed family events.

- Deployment and separation.

- Dog-related allergens or home issues.
- Emotional separation from K9 partners.
- Promotion or career tradeoffs.

A career that makes you lose the family you are trying to protect is not a win. Know
your limits before the leash tests them.

- Next action:

- Proof or document needed:
- Person or agency to contact:
- Deadline:
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90-DAY PREP PLAN

Use this plan before a selection window opens. The goal is not to guarantee anything.
The goal is to become harder to ignore.

- Days 1-30: packet, PT log, supervisor feedback.
- Days 31-60: kennel support, professional study, conduct cleanup.
- Days 61-90: interview prep, recommendation requests, family readiness review.

- Next action:

- Proof or document needed:
- Person or agency to contact:
- Deadline:
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TWELVE-MONTH READINESS PLAN

If you are far from eligibility, do not waste the year. A year of quiet preparation can
separate you from applicants who only started when the announcement came out.

Quarter 1: master current job.

Quarter 2: establish approved kennel presence.

Quarter 3: build packet and mentor relationships.

Quarter 4: prepare for selection, interview, and possible rejection.

- Next action:

- Proof or document needed:
- Person or agency to contact:
- Deadline:
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LEADERSHIP AND ETHICS

A handler represents the dog, the unit, the branch, and the profession. Ego gets teams
hurt. Discipline keeps teams alive.

- Do not exaggerate training.

- Do not exploit dogs for social media.

- Protect operational information.

- Respect veterinary guidance.

- Respect the next handler when you separate from a dog.

- Next action:

- Proof or document needed:
- Person or agency to contact:
- Deadline:
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WHAT TO DO IF NOT SELECTED

Rejection is not always the end. Sometimes it means timing, slots, reputation, or
readiness did not line up yet. Learn without bitterness.

Ask for professional feedback.

Keep serving well.

Fix the strongest weakness.

Do not attack the selected candidate.

Prepare for the next window or choose another mission lane.

- Next action:

- Proof or document needed:
- Person or agency to contact:
- Deadline:
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K9 CANDIDATE WORKSHEET

Use this as a printable worksheet.

My real reason for pursuing K9

e

WRITE IT DOWN

- Answer:

- Evidence:

- Next action:
- Deadline:

.

My current weakest area

s

WRITE IT DOWN

- Answer:

- Evidence:

- Next action:
- Deadline:

-

Who can mentor me

WRITE IT DOWN

- Answer:

- Evidence:

- Next action:
- Deadline:

N
What proof | already have

&

-~

WRITE IT DOWN
- Answer:

- Evidence:

- Next action:

- Deadline:
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What | will do this week
( )
WRITE IT DOWN
- Answer:
- Evidence:
- Next action:
- Deadline:
N\ J
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KENNEL VOLUNTEER LOG

Use this as a printable worksheet.

Date and hours

( )
WRITE IT DOWN
- Answer:
- Evidence:
- Next action:
- Deadline:

.
Approved by

( )
WRITE IT DOWN
- Answer:

- Evidence:

- Next action:

- Deadline:

_
Tasks completed

( )
WRITE IT DOWN
- Answer:

- Evidence:

- Next action:

- Deadline:

L
What | learned

4 )
WRITE IT DOWN
- Answer:
- Evidence:
- Next action:
- Deadline:

\\ J
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Follow-up action
( )
WRITE IT DOWN
- Answer:
- Evidence:
- Next action:
- Deadline:
N\ J
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INTERVIEW PREP SHEET

Use this as a printable worksheet.

My mission-centered answer

( )
WRITE IT DOWN
- Answer:

- Evidence:

- Next action:

- Deadline:

N Y,
My example of discipline

( )
WRITE IT DOWN
- Answer:

- Evidence:

- Next action:

- Deadline:

N
My family readiness answer

( )
WRITE IT DOWN
- Answer:
- Evidence:
- Next action:
- Deadline:

N B J
My response if rejected

4 )
WRITE IT DOWN
- Answer:
- Evidence:
- Next action:
- Deadline:

\\ J
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OFFICIAL SOURCE NOTES

Verify every major decision before acting.

341st Training Squadron

Official 37th Training Wing page describing MWD and handler training responsibilities at
JBSA-Lackland.

https://lwww.37trw.af.mil/Units/37th-Training-Group/341st-Training-Squadron/
Official verification reminder

Recruiting, eligibility, assignments, and K9 selection requirements change. Verify with official
branch and unit sources.

https://www.defense.gov/
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